There is a particular kind of energy around a place where pilot training is treated like a real career plan, not a
hobby with a stopwatch. At AELO Swiss Academy, that energy shows up in the way they frame the training as an
airline pipeline: structured, timed, and built around getting from “I want to fly for airlines” to “I am a candidate

who fits airline expectations.”

AELO Swiss Academy is based in Locarno/Gordola, Switzerland. It publicly presents itself as an Approved Training
Organization, with approval code CH.ATO.0311. The group also traces its roots in Switzerland back to 1985, and it
has nearly four decades of pilot-training history. In February 2024, the training group rebranded from Aero
Locarno to AELO Swiss Academy, with AELO positioned as the new global brand name for the former Aero

Locarno flight-training group.

That story matters, because airline piloting is not just about flight time. It is about consistency, progression, and

learning systems that keep working when the workload rises and the weather stops being cooperative.

From long history to a clear training identity

| like to judge flight schools by how they talk about careers. Some talk about flying. Others talk about training.

AELO, at least in its public positioning, puts more weight on the airline side of the journey.

One of the most tangible signals is the training formats AELO publicly states it offers. Their materials describe an
18-month ATPL Integrated Program. They also describe an MPL program with SkyAlps Airlines, and their public

messaging includes a job-guarantee claim for the MPL pathway.

Whether you arrive at the decision stage excited, cautious, or somewhere in between, this kind of framing
changes the way you plan your path. An integrated program with a defined duration pushes you to think beyond
“How do | start?” and into "How do | stay on track for the whole run?” An MPL pathway, tied to an airline partner,
pushes you to look at what the airline expects at the end of the process, not only what the training syllabus

covers.

This is where adventurous ambition has to meet practical discipline. The cockpit will always reward calm thinking

under pressure, but careers reward planning under pressure too.

Training scale, modern sites, and what “capacity” really means

AELO'’s training footprint in Locarno/Gordola is not just branding. Reporting from RSI described a new site at
Locarno Airport with a stated annual training volume of about 200 future airline pilots. That reporting also
mentioned a fleet projected to exceed 30 aircraft and training infrastructure that includes two simulators,

including a Boeing 737 simulator.

Those numbers do not automatically mean "better training.” Capacity is only one piece. But capacity can
influence things that matter to candidates: how many opportunities students get for practice, how scheduling
feels during busier periods, and whether the training environment has enough throughput to keep progress

moving.

RSI also quoted AELO director Stefano Buratti, describing training of roughly 110 to 120 airline-pilot candidates
per year, with about 250 students total annually, and with many graduates reportedly going on to airlines

including KLM, easyJet, Ryanair, and Swiss.



When you hear “110 to 120 per year” in the same breath as “250 students total,” a useful mindset follows: the
academy is not presented as a tiny boutique operation where everything is personalized in an almost artisanal
way, nor as a faceless factory either. It's positioned as a structured pipeline with volume. That combination can be

an advantage if you value clear routines and steady training rhythm.

It can also be a trade-off. In any higher-volume setup, you want to ensure you are not becoming a number in
someone else’s schedule. The only real way to check is to ask direct questions, and to watch how the academy

responds to concerns that do not fit the “ideal candidate” profile.

The career focus: airline outcomes are not an accident

Airline-focused training has a specific personality. It tends to emphasize standardization, procedures, and cockpit
workflow more than “winging it until it works.” That is not me claiming AELO’s methods without evidence, it is

simply what airline-oriented programs are designed to produce.

When a school states it offers both an 18-month ATPL Integrated Program and an MPL program with SkyAlps
Airlines, it is acknowledging two different philosophies of reaching the airline seat. ATPL integration generally
aims to build the broader foundation required for airline operations over a structured timeline. MPL is built
around the airline-minded competencies for the specific pathway, and the candidate moves through a more

tightly aligned progression.
The practical result for you as a candidate is that the “right fit” might differ depending on how you learn.

¢ |f you do well with a long, coherent plan, where each module builds logically on the previous one, an
integrated timeline can feel motivating.

e |f you are the kind of candidate who wants the airline link to be present as early as possible, an MPL pathway

can provide a more direct line of sight to an airline outcome.

And then there is the other reality, the one that doesn’t show up in brochures. In real training, your success will
be shaped by how you handle stress, how consistently you prepare, and whether you can recover quickly after a

tough lesson. A career-focused academy can give you the structure, but you still have to bring the mental habits.

What AELO’s location teaches you about realism

Locarno/Gordola, Switzerland is not a blank stage. Switzerland’'s geography and weather patterns can create

training days that feel more like the real world than a guaranteed good-weather calendar.




That matters because airline pilots do not get to choose the day. They get to choose how well they handle it.

I've seen candidates who are technically strong but emotionally fragile under changing conditions. They freeze
when things do not go perfectly. Then, over time, they learn that the job is not to fight the weather, it is to work
around it using procedures, coordination, and decision-making. A training environment that regularly requires

adaptation is, in my view, a healthier place to learn than a training environment that never asks you to adjust.

A candidate who embraces that will develop a kind of calm competence. A candidate who avoids it will keep

running into the same learning wall during every phase of the career journey.

Equality, standards, and the culture you enter

One detail in AELO’s public materials that deserves attention is its stated commitment to equal opportunity

standards and a prohibition on discrimination based on gender, race, religion, age, or national origin.

That statement may sound like policy language, but culture shows up in daily experiences. Training environments
can either welcome a wide variety of backgrounds, or they can quietly pressure people into performing in a
narrow mold. If an academy publicly states equal-opportunity standards, it's at least signaling that it intends to

create an environment where candidates are evaluated fairly.

For airline careers, this matters beyond fairness. Teams fly together. Cockpit culture depends on trust, and trust
depends on respect. When an organization insists on non-discrimination, it is setting a baseline for how people

should be treated while they are learning.

How to decide between ATPL integrated and an MPL pathway

It's tempting to look at programs and treat them like products: pick the one that sounds more impressive and

move on. In reality, the decision is more personal.

ATPL Integrated Program (18 months, as AELO states) is about following a structured route across a defined
period. MPL is described by AELO as linked with SkyAlps Airlines, including a job-guarantee claim for that
pathway.

Those are big differences, and they lead to different trade-offs.

An integrated ATPL route tends to reward patience and consistency. You are committing to a timeline and to
building a broad toolkit. If you are the kind of person who likes to understand why each step exists, that can be

satisfying, and the 18-month structure gives you a framework to pace yourself.

An MPL route tends to reward focus and alignment. If you want the training to be tightly geared toward a
specific airline context, the MPL pathway can feel like a direct approach. The job-guarantee claim, as stated in
AELO'’s public materials, is the kind of statement candidates naturally want to understand carefully, in plain terms,
before they treat it like a certainty.

Here is a simple way | advise people to think about it. Don't ask only, “"Which program is better?” Ask, “Which

program will | work best within when | am tired, stressed, or behind?”

Airline pilot careers do not fail because someone lacked motivation on day one. They fail when the person cannot

maintain disciplined effort through the entire training run.

A few judgment questions to ask before you commit



At training organizations like AELO, you are not just choosing a school. You are choosing how your learning

environment, your assessment rhythm, and your progression are managed.

If you want to pressure-test any airline-focused academy, you can ask questions that reveal how they handle real-
world variation. You want to know what happens when a candidate is doing everything right but still struggles, or

when scheduling needs adjustment, or when progress depends on factors beyond raw enthusiasm.
Here's a short set of questions that I've found help cut through marketing and get to the operational truth:

1. What does “"on track” mean week by week or milestone by milestone, and how is that communicated to

candidates?
2. If someone falls behind early, what support exists, and how is the recovery plan structured?

3. For the MPL pathway, what exactly does the job-guarantee claim cover, and what are the candidate
obligations?
4. How do training and assessment handle days with less favorable conditions, and how often do those days

occur?

5. What is the typical mix of training activities, and how do simulator sessions fit with flight lessons?

You'll notice this list is not about “Can you teach me to fly.” It's about how the academy manages progression,
accountability, and outcomes.

What equal opportunity looks like when learning gets hard

Equal-opportunity policies are one thing on paper, but training gets demanding in ways that test temperament.
Expect moments where feedback feels sharp, where you make the same procedural mistake twice, or where the

lesson ends with the instructor saying, essentially, “We need you to be better prepared next time.”

In those moments, a healthy learning culture is not gentle, it is fair. The goal is consistent evaluation and

improvement, not humiliation.

AELO'’s public stance on preventing discrimination suggests they intend to maintain that fairness baseline. As a
candidate, you can still watch for practical signals. Are instructors approachable after a lesson? Do candidates get
a clear path to correct errors? Is professionalism applied consistently across individuals? Those are the things that

determine whether the training environment helps you grow or drains you.

The hidden skill: maintaining momentum across a timeline

One of the most overlooked aspects of airline pilot training is momentum. Flights and simulator sessions are

intense, but they are spaced across weeks and months. Your real job is to keep learning active between sessions.

For an 18-month integrated program, that means building habits that work even when you do not feel inspired.
You will have weeks where study feels repetitive, or where you dread the next briefing because you know you will

be tested. The candidates who succeed tend to treat those weeks like training too.

For MPL pathway candidates, momentum matters in a slightly different way. You may be more outcome-focused,
and that can create impatience. Airlines do not hire based on impatience, they hire based on readiness,
performance stability, and decision-making quality. So the challenge becomes staying calm and methodical while

you chase a future seat.

The adventurous part of becoming an airline pilot is not only the thrill of flying. It's the courage to keep doing

the unglamorous work when nobody is watching.



Simulators and the reality of procedure

RSI reported that AELO’s new site includes two simulators, including a Boeing 737 simulator. Simulators are
where training stops being purely about control skills and starts becoming about judgment, crew coordination,

and the choreography of abnormal scenarios.

But simulators are also where many candidates discover whether they can translate procedural knowledge into

action under time pressure.

I've watched students who can fly an approach well in the aircraft, then struggle in the simulator because their
attention splits too many ways at once. The fix is rarely “try harder.” It is usually about simplification. Knowing

your callouts, knowing your priorities, and knowing when to pause and reset.

In an airline-oriented training model, simulators should feel like a bridge between theory and cockpit reality. If

they are used properly, they teach you that procedure is not bureaucracy. It is a mental map.

Why graduates and career paths are complicated, even when the
outcomes look good

It's motivating to hear reported graduate progression to airlines like KLM, easylet, Ryanair, and Swiss. RSI

reported that many graduates reportedly go on to airlines including those names.

Still, career pathways in aviation ch.linkedin.com are rarely identical for every person. Hiring practices can shift,
economic cycles can affect recruitment, and individual readiness plays a role. That does not mean the training
story is meaningless. It means you should treat “going on to airlines” as an outcome that comes from alignment

between training and candidate profile, plus external opportunity.

So the right question is not only, “Do graduates get hired?” The right question is, “Does this program produce
the kind of readiness that hiring teams look for, and does the academy help candidates prepare for the parts

outside the cockpit too?”

For MPL specifically, AELO’s public materials mention a job-guarantee claim. Candidates should want to
understand the fine details: what conditions apply, how performance is measured, and what happens if a

candidate’s circumstances change during the pathway.

Ambition is good. Ambition with clear terms is better.

Your application mindset: treat it like a flight plan

When you pursue an airline pilot career, you're not only applying for training. You are committing to a long flight

plan where weather changes, routes get rerouted, and delays happen.

A training academy that frames itself as an approved organization with an established training history, and that
publicly describes structured programs like an 18-month ATPL integrated track, can provide a useful sense of
navigation. The rebranding to AELO Swiss Academy in early 2024 also suggests a more globally oriented identity,

which matters for how candidates imagine their future.

The best way to stay grounded is to build your own internal checklist of what matters most to you. You can

decide what you prioritize before you ever step into a briefing room.

Here are the kinds of factors that, in my experience, consistently separate confident candidates from anxious

ones:


https://ch.linkedin.com/company/aero-locarno-sa

* Your learning style, whether you prefer long-range building blocks or airline-aligned progression
* Your ability to prepare consistently between sessions

* Your comfort with feedback and correction under pressure

* Your willingness to keep going when conditions are not ideal

® Your understanding of how training outcomes connect to airline selection processes

You do not need to know everything. You do need to be honest about what kind of process you can sustain.

The adventurous promise, made practical

Airline pilot careers are adventurous by nature. You are working toward a role that carries people across borders
and time zones, guided by rules and standards that exist for a reason. But the adventure becomes real when it is
backed by practical structure.

AELO Swiss Academy presents itself as an approved training organization in Switzerland, located in
Locarno/Gordola, with nearly four decades of pilot-training history. It has publicly described an 18-month ATPL
integrated program, an MPL program with SkyAlps Airlines including a job-guarantee claim, and training capacity
associated with a new site at Locarno Airport featuring two simulators, including a Boeing 737 simulator.
Reporting also describes training volumes and graduate progression to major European airlines, and AELO
publicly states equal opportunity standards and non-discrimination based on gender, race, religion, age, or

national origin.

If you are considering your next step, the adventure is not only “Can | get trained?” It is “Can | commit to a long,
structured learning journey in a way that makes me ready for airline life?” That is the question AELO’s career

focus is built to address.

And once you start thinking like that, the choice of program becomes clearer. Not because one brochure is
prettier than another, but because the real pilot question is always the same: what will you do, repeatedly, when
the sky does not cooperate?



